Memorandum of Agreement between

Cook County/Office of the Chief Judge of Cook County and the Chicago Newspaper Guild

This Memorandum of Agreement (“agreement”) is entered into by and between the County of Cook
(“County”)/Office of the Chief Judge of Cook County (“OCJ”) and the Chicago Newspaper Guild
(“CNG”), collectively “the parties.”
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5.

6.

The County/OCdJ and CNG are parties to a collective bargaining agreement that has a term
from December 1, 2020 and is scheduled to expire on November 30, 2024.

The parties wish to extend the term of the collective bargaining agreement by one (1) year.
The term of that extension shall be December 1, 2024 through November 30, 2025.

The Rates of Pay provision in the collective bargaining agreement shall be amended as
follows:

effective the first full pay period on or after June 1, 2021 the pay rates for all classifications shall be
increased 1.50%; and

effective the first full pay period on or after December 1, 2021, the pay rates for all job classifications
shall be increased by 3.50%: and

effective the first full pay period on or after June 1, 2022, the pay rates for all job classifications shall
be increased by 2.50%; and

effective the first full pay period on or after June 1, 2023, the pay rates for all job classifications shall
be increased by 2.50%; and

effective the first full pay period on or after June 1, 2024, the pay rates for all job classifications shall
be increased by 2.00%; and

effective the first full pay period on or after June 1, 2025, the pay rates for all job classifications shall
be increased by 5.00%.

Parental Leave. The collective bargaining agreement shall be amended to add a new Section
10.11 that states as follows:

Section 10.11 — Paid Parental Leave

An eligible employee shall be entitled to all benefits prov1ded by apphcable fedel al
statute and Office of the Chief Judge policy.

This agreement is subject to ratification by the union membership and the Cook County
Board of Commissioners. Should either the union membership or the Cook County Board
of Commissioners fail to ratify this agreement, the agreement shall be null and void.

To the extent that any provision in this agreement and the collective bargaining agreement
conflict, this agreement shall control through November 30, 2025.



8 'I‘he addxt;:onal yaarly increase as noted in Sactmn 4.b, of this Agreement shall apply to all
- classifications; but the parties acknowledge and agree that the contractual increase in the
bage rate for the per diem (session) interpreters that occurred on December 1, 2022 ghall
not be increased by the 8.5% applicable on 12-1-2021. The pay rates for per chem {seasion)

i i.nbarpmte.ra Bhall be as follows on and after 12-1-2021:

A. Effective the Brst full pay penod after 12-1-2021 (Non-certified Rate: 28.131;
~ Certified Rato' 88.187)

B. Effective the first full pay period aft;er 6-1- 2022 (Non-certified Rate: 28.836;

' Certified Rate: 89,142)

C. Effective the first full pay period after 12-1-2022  (Non-certified  Rate:  32.64
- Certified Rate: 40) :

~ D. Effective the first full pay penod after 6-1-2023 (Non-certified Rate: 33.456;
" Qertified Rate: 41) : :
B Effective the first full- pay perwd after 6 1-2024 '(Non-certiﬁed Rate: 34.125)
. Certified Rate 41.82) - : i
F-_’_:Eﬂ'ectwa the first full | pay penod after 6- 1 2025 : (Non-c_ert;iﬁed Rate: 35.831;
% =:Gemﬁed Ral:e 43, 911) i d :

: 9 APY dlspute as to tha apphcatmu or mterpretatmn of the' agreement shall Lo re“l"ed;
O et 'umvely pumuant to the xespectwe CBAB gnevame Pmﬂd“ms : : s e

10 The- Umon agrees to- release and hold the County!OCJ harmless frOm any class action
grievance or any other’ ‘claims concermng wages or other economic terms and conditions of
. employment known or: un]mnwn to the parties as of the date of this Agreement, except as
TECessAry to enforce the terms of this Agreement ‘The County/OCJ shall not be required to
; mpond to any such gnevance This Agreement doea not preclude future grievances based:
© upon occurrences ‘arising after the execution of this Agreement but no remedy for back
wages shall inclide any amount for wages: cla:tmed to be earned priox to the execution of this =
Agreement. Furthermore, this Agraement ‘hasg no: effect on potential backpay to any active
d:sclphnary‘ gnevance Eled before the executlon of tb,ls Agraement :

_ DATE: upon ratlﬁcatmn by. the Cook Gounty ‘Board.
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